






















10.RECORDS 

10 .1. Committee records shall be limited to a single official file to be maintained by the Chair. 
The file shall be kept confidential and shall include the following material: 

1 0.1.1. One copy of the completed questionnaire furnished by each candidate, one copy 
of any correspondence between the Candidate and the Committee, and such other 
information the Chair deems appropriate; 

1 0.1.2. One copy of the list of candidates appearing before the Committee and their 
ratings; 

1 0.1.3. One copy of each letter of transmittal of the list of qualified candidates for 
Appointment and other official correspondence; 

1 0.1.4. Records of Committee meetings, including the names of Members in attendance, 
the ratings of each candidate, and any other decisions made. 

10.2. Members shall destroy all notes of reference interviews after the time period for 
reconsideration (see § 8.0) has lapsed. 

11. RESOLUTION OF ISSUES NOT COVERED HEREIN 

11.1. The Chair and Members of the Committee will consult with their respective Asian 
Specialty Bar Presidents on issues which are not covered by these Rules and Procedures. 

11.2. The Chair and Members of the Committee will advise the Presidents of their respective 
Asian Specialty Bars of issues which could affect the credibility and appearance of 
fairness of the Committee. 

11.3. In the event an issue arises not covered by these Rules and Procedures, the Chair and the 
Members of the Committee may refer to the King County Bar Association Judicial 
Screening Committee Rules and Procedures for guidance. 

11.4. On motion from any Member, the Committee shall discuss appropriate changes to and, 
by super majority, may make recommendations to the Boards of their respective Asian 
Specialty Bars to amend or revise the Rules and Procedures governing the operations of 
the Washington State Joint Asian JEC. 
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By signing. tho undersigned authorized representatives of the respective Asian Specialty BArs 
acknowledge adoption of the Washington,Statcjoint Asian JEC Rules and Regulations by tbch: 
respective govemtna boards: 

AUTHORIZED OPPICERS: 
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Dated: J2jis;io 
I 

D -.! I ':l./1 S' Ill> atcu•._ ___ _ 

Dated: 12./ ?-o /-uto 
r . 



Appendix A 

WAIVER OF LIABILITY 

I agree to hold the Washington State Joint Asian Judicial Evaluation Committee along with its 
member organizations (i.e., the Asian Bar Association of Washington, Filipino Lawyers of 
Washington, Korean American Bar Association of Washington, South Asian Bar Alliance of 
Washington, and the Vietnamese American Bar Association of Washington) (collectively 
"JAJEC") and any of its representatives harmless from any claims and/or liability arising out of 
any judicial evaluation rating issued by J AJEC or from any statement made by or on behalf of 
J AJEC concerning any such rating conducted pursuant to the procedures adopted by J AJEC. The 
undersigned acknowledges that the ratings can include "Not Qualified," "Qualified," "Well 
Qualified," "Exceptionally Well Qualified," "Insufficient Information to Rate," "Withdrawn 
Before Rated," and "Rating Withdrawn at Candidate's Request" and that he/she has voluntarily 
requested a judicial evaluation and rating from J AJEC. The undersigned understands that 
JAJEC's ratings are published on the Judicial Evaluation pages of the member organizations' 
websites and that JAJEC may issue a news release or otherwise make public information 
regarding the candidate's final rating. 

NOTICE: A tentative time for your interview will be set when your application is received. The 
interview time will not be finalized until such time as the JAJEC chairperson receives this 
executed Waiver. In any event, an interview and evaluation process will not be completed by 
JAJEC without a signed execution of this Waiver. 

DATED: ______________ __ 
Signature of Judicial Candidate 
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